
 

 

 

 

School Social Work Association of America 
“ … dedicated to promoting the profession of School Social Work to enhance  

the social and emotional growth and academic outcomes of all students” 

 

   
 SCHOOL SOCIAL WORK ASSOCIATION DELEGATE ASSEMBLY REPORT 2017 

 
This report is due electronically to Rebecca Kunkel at rkunkel@sswaa.org by 5pm on 7/14/17. Please be 
prepared to share one item, from the report below, during the DA that you wish to receive to feedback. 
 
STATE ORGANIZATION:  
A. State Association Officers and Contact Information: Please list the names of the officers, legislative 

chair, website manager and social media manager their contact information, including email address, and 
length of term of offices. 

 
 
FLORIDA ASSOCIATION OF SCHOOL SOCIAL WORKERS 

1. Permanent Committees within the State Association:   
 BOARD COMMITTEES 

• State Conference Chair: Laurel Thompson, MSW, PhD 
• Annual Conference Board Liaison: Benita Tillman Brown, MSW, EdD 
• Attendance Symposium: Freddie  Nieves, MSW, PhD 
• Awards: Beverly Wilks, MSW 
• Gria Davison Children’s Fund Committee: Sandy San Miguel, MSW 
• Continuing Education (CEU): Freddie  Nieves, MSW, PhD 
• Cultural Connections (Formerly Minority Caucus): Martina Parker-Sobers, MSW (Retired) 
• Legislative/Government Affairs: Sandy San Miguel, MSW 
• Social Media & Marketing: Vacant 
• Nominating: Sandy San Miguel, MSW 
• Regional Board Representative: Vacant 
• Supervisors/Administrators: David  Chamberlain, MSW 

EXECUTIVE BOARD NAME TERM EMAIL ADDRESS 

President Liliana Pardo-Posse, MSW 1 Year  fasswpresident@fassw.org 

Vice-President Karie Johnson, MSW, ACSW 1 Year  vicepresident@fassw.org 

Treasurer Beverly Wilks, MSW 2 Years  fasswtreasurer@fassw.org 

Secretary Kimberley Frederick, MSW, ACSW 1 Year  fasswsecretary@fassw.org 

Immediate Past 
President 

Laurel Thompson, MSW, PhD  fasswconference@fassw.org 

 



 

 

SPECIAL COMMITTEES 
• Membership: Sandy San Miguel, MSW and Lynette Judge, MSW 
• Scholarships: Amber DeMorse, MSW 
• Student Representative: Student Scholarship Recipient Lakaysia Y. Smith, BSW  
(University of Central Florida) 

• Suicide Prevention Coalition: Marisa Kinney, LCSW 
• University Liaison: Sophia Dziegielewski, MSW, Ph.D 
• School Social Work Consultant (Student Services Project-USF/FDOE): Iris Williams, MSW 

 
2. State Conference (Y or N and date for 2017): Yes. Our 71st Annual Conference will take place on 

October 16-18, 2017 in Daytona Beach, Fl.  
3. Organization’s Website address: www.fassw.org 
4. Newsletter (Y or N, frequency and type, electronic or paper, of circulation): No  
5. Facebook Page Address (Y or N. If yes, please list the page address): Yes:  

https://www.facebook.com/FASSW1942/  
6. Twitter Handle (Y or N. If yes, please list the page address): Yes:  https://twitter.com/fassw42 
7. Blog address (Y or N. If yes, please list the page address): No 

 
 
B. Number of State Association Members: Currently 88 members. 
 
C. Number of School Social Workers in the State: According to numbers provided by the state in 2016, we 
have approximately 1,105 school social workers distributed among 67 school districts. Three districts account 
for 430 of the state’s school social workers (Broward, Dade and Hillborough counties) with over 100 school 
social workers in each. The additional 64 counties have a lower number of SSW, most with less than 10 school 
social workers each. 
 
D.  Annual Budget and Dues Structure:  Our current balance is $ 31,597.30 (Checking/Money Market and 
Savings).  Our income is contingent on our annual conference and membership dues. Dues for full-time SSW 
are $50.00 for one year of membership, $90.00 for two years of membership, or $120.00 for three years of 
membership. Associates pay $25.00 for one year of membership, $45 for two years of membership, and $65 for 
three years of membership. Students, usually interns, pay $25.00 for one year of membership. 
 
E.   State Evaluation:  
 

1. Current Strengths of State Association: The continued support of a core group of experienced and 
dedicated members who faithfully serve on different board positions is our greatest strength. We started 
holding video-conferences (via “Google Hangouts ”  and/or “GoToMeeting”) to facilitate and 
consequently increase participation in board meetings.  We have a long history of successful state 
conferences, having just celebrated our 70th annual conference in 2016, and this year’s conference 
preparations are well underway. We recently hired the services of a Webmaster to refurbish our website. 
The transition was rather difficult but we hope the website will be fully operational by the fall of 2017. 
We continue to sponsor the “Ruth Anne St. John Scholarship Fund”, which offers financial support to 
MSW graduate students interested in the field of school social work. We successfully advocated for the 
addition of SSW courses in the MSW syllabi at local universities, with two schools in southeast Florida 
preparing to implement the new courses in the fall of 2017. We maintain open communication with our 
state consultant on issues pertinent to school social work including certification. We will be participating 
in the task force to review current requirements for SSW certification with the goal of improving 
conditions for those seeking a professional certificate. We continue to serve and advocate for all school 



 

 

social workers in the state. Since we could not afford to hire a lobbyist, we continue to travel to 
Tallahassee, this year in collaboration with NASW, to reach out to our legislators. 

 
2. Current Weaknesses of State Association: FASSW continues to struggle with recruiting new board 

members, forcing the board to “recycle” the same officers to serve in different positions. Committee and 
chair vacancies put additional demands on active officers, increasing the risk of missed deadlines or not 
getting things done. Low membership negatively impacts us financially and in terms of representation, 
and for some districts, no representation. The transition to an all electronic-based membership payment 
system has been difficult and prevented us from pursuing new memberships and renewals this year. We 
are trying to switch from rolling admissions to a fixed membership period (from August through July) 
for new memberships applications and renewals with the goal of more effective and reliable processes.   

 
3. Future Plans of State Association: 

• Increase membership throughout the state 
• Effectively recruit responsible and committed members to serve on the board 
• Increase social media presence 
• Participate in task force at state level to review current requirements for professional certification 

for school social workers 
• Provide academic support for those members seeking state certification via webinars and/or 

regional trainings 
• Support professional development in different regions by providing free and local CEU 

opportunities for members 
• Increase advocacy by reaching local legislators ahead of LEAD for a more productive and effective 

day in Tallahassee 
• Advocate to maintain school social work services while decreasing the unrealistic and unsustainable 

school social worker to student ratio 
• Argue in favor of the association position regarding changing current specialization requirements 

for certification as school social worker from BSW to MSW 
 

4. Future Threats to State Association: 
Due to a lack of government support, the association will have to strengthen advocacy efforts. This was 
most recently evidenced by the advancement of a charter-school-friendly bill that will have a devastating 
impact on public education. If the bill passes as it is currently drafted, districts throughout the state will 
be forced to share millions of local tax dollars with charter schools, potentially forcing them to consider 
deep cuts.  

 
  
5. How can SSWAA assist your state? 

• We need guidance in navigating through the red tape of the FLDOE and state legislation to 
champion our position regarding specialization requirements for school social work certification. 

• We need support and guidance on becoming more effective in our legislative efforts. We are facing 
major challenges and must implement an aggressive campaign to protect not only our profession 
but also the rights of those we serve. 

• We need ideas to increase membership and encourage board participation and commitment 


